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Spirit-Controlled Workers 

Ephesians 6:5-9 – NCBC, November 27th, 2022 

Main Point: Spirit-controlled workers labor for the LORD 

above all else. 

Outline: 

I. Spirit-controlled employees obey their employers as 

unto the LORD (vv. 5-8) 

a. Right behavior (5a) 

b. Right attitude (5b) 

c. Right motivation (5c-7) 

d. Right perspective (8) 

II. Spirit-controlled employers serve their employees 

as unto the LORD (v. 9) 

a. Right duty (9a) 

b. Right leadership (9b) 

c. Right theology (9c) 

 

Application: Worship God through your work. 

 

 

 

 

 

 

 

I. SBTS 

If you would, please open your Bibles with me to Ephesians chapter 

6.   

 

[USHER/BIBLE SLIDE] If you do not have a Bible with you, 

simply raise your hand as our ushers come down the aisle.  We 
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would love to give you a Bible for you to use for today or to take it 

home as a gift. 

As we have walked through Ephesians we have learned how 

Christians are to live in light of who they are.  We have been 

graciously saved by God through the death, burial, and resurrection 

of His Son Jesus Christ.  We are supernaturally united by the Holy 

Spirit with Christ into one body that we call the Church.  That’s who 

we are.  Since we have been transformed by God and given a new 

nature and desires, we are called to live out this new identity.  We 

are to live in a manner worthy of the gospel.   

How do we do this?  Paul says by living under the control of the 

Holy Spirit.  How do you know if you are under the control of the 

Spirit?  By how you treat other people.  We can see the fruit of the 

Spirit in our relationships with fellow church members, husbands 

and wives, parents and children.   

But even though we have been transformed by the gospel and 

empowered by the Holy Spirit to live a life of holiness, we still 

wrestle and struggle with sin.  As one commentator noted, Christians 

“possess the Holy Spirit, but the Holy Spirit does not possess them.”1  

Hence the reason for Paul’s command to be controlled by the Spirit. 

Having addressed marriage and family relationships, Paul addresses 

the last foundational relationship category in society – workers.   

This morning we are going to study how Spirit-controlled workers 

ought to live in the workplace.   

 

 

 
1 MacArthur New Testament Commentary, The - MacArthur New 

Testament Commentary – Ephesians. p. 275 

 

[SCRIPTURE SLIDE] If you are able, please stand in honor of the 

reading of Scripture and follow along with me as I read Ephesians 

6:5-9. 

“5   Bondservants, obey your earthly masters with fear and 

trembling, with a sincere heart, as you would Christ, 6 not by the 

way of eye-service, as people-pleasers, but as bondservants of 

Christ, doing the will of God from the heart, 7 rendering service 

with a good will as to the Lord and not to man, 8 knowing that 

whatever good anyone does, this he will receive back from the 

Lord, whether he is a bondservant or is free. 9 Masters, do the 

same to them, and stop your threatening, knowing that he who is 

both their Master and yours is in heaven, and that there is no 

partiality with him.” (Ephesians 6:5–9 ESV) 
 

Please pray with me. 

 

 

https://accordance.bible/link/read/ESVS#Eph._6:5
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II. Intro 

 

This passage is all about work which is helpful since work takes up a 

huge part of our life.  Do you know how much of your life you spend 

at work?  The average person, from 18-67 years of age, spends 1/3 of 

their life working.  That’s about 90,000 hours – and that doesn’t 

include your commute! 2   We spend more time at work than we do 

anything else in life.  But if this makes some of you groan inside, if 

some of you view work as an inconvenience, then I want to help you 

get excited about work.  As Christians, we should be able to joyfully 

answer the question: “Why do we work so much!?” 

 

Simply put, God designed us for work!   

 

 
 

[GENESIS SLIDE] Genesis 1:27-28 says: 

 

 “27   So God created man in his own image, in the image of God 

he created him; male and female he created them. 

 
2 https://www.gettysburg.edu/news/stories?id=79db7b34-630c-4f49-ad32-

4ab9ea48e72b 

28 And God blessed them. And God said to them, “Be fruitful and 

multiply and fill the earth and subdue it, and have dominion over 

the fish of the sea and over the birds of the heavens and over every 

living thing that moves on the earth.”” (Genesis 1:27–28 ESV) 

 

God made us in His image and part of what that means is that we 

were made to work.  God worked for six days creating, then He 

rested, and is still at work today.3  We reflect His image when we 

work – or in other words – worship!   

 

He commanded Adam and Eve to be fruitful and multiply, to fill the 

earth, to subdue the earth, and have dominion over the animals.   Just 

a little later in Genesis 2:15 God put Adam and Eve in the Garden 

and commanded them to “work and to keep.”   That’s work and it’s 

worship. 

 

God was the first employer and Adam and Eve were the first 

employees.  Work is not a bad thing.  It’s not a result of sin.  Sin 

certainly corrupted our relationship with work, but work itself is 

good because it is rooted in who God is.   

 

Why do I bring this up?  Because we learn from Genesis that work 

isn’t just an inconvenient means of providing food and shelter, or 

buying the stuff we want, it’s primarily a means of worship!  I want 

you to see how the theme of “work as worship” is woven throughout 

our text this morning. 

 

In Ephesians 6:5-9 Paul addresses two groups of people that 

represent the bulk of formal working relationships at the time – 

slaves and masters.  Scripture never advocates slavery but recognizes 

that it was a huge part of society at the time and that it would be 

beneficial if slaves and masters treated each other properly.  What is 

most important to note is how Paul, like Jesus, utilizes the institution 

3 John 5:17 

https://accordance.bible/link/read/ESVS#Gen._1:27
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of slavery as an illustration for teaching a spiritual lesson by 

reminding us that we are slaves of Jesus Christ.4   

 

 
 

 

[MAIN POINT SLIDE] The fact that we are “slaves of Christ” is 

crucial to the main point of this text.  Since we are slaves of Jesus 

Christ, Spirit-controlled workers labor for the LORD above all 

else.  Although it’s not a 1-to-1 comparison, the principles governing 

the relationship between slaves and masters applies to our employee-

employer relationship today. 

 

But even if you are not currently working a job, this text still applies 

to you.  It applies to children doing chores at home, to stay-at-home 

moms, to retirees who are not blissfully unemployed, but happily 

redeployed.  It applies to students in a classroom, volunteers serving 

at church, and even those who are disabled and unable to work in a 

typical fashion.  Keep in mind that not all work is paid and not all 

work looks the same. 

 
4 Matt. 20:27; 24:25-50; 25:21-30; Mark 10:44; Luke 17:7-10; John 13:16; 

15:20; 

 

My hope is that this text will give you a greater sense of purpose in 

your work.  That you will come away encouraged and excited about 

how God has given your work, no matter what type of job, great 

eternal significance when you do it as an act of worship.  

 

 
 

[POINT #1 SLIDE] Paul first addresses slaves and so the first thing 

we see is that Spirit-controlled employees obey their employers as 

unto the LORD.  Look at verse 5. 

 

III. Point #1 

 

“5   Bondservants, obey your earthly masters with fear and 

trembling, with a sincere heart, as you would Christ,  
 

In this verse we find four ways employees obey their employers as 

the LORD. The first way is through right behavior.   
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a. Point #1A 
 

[SLIDE #1A] What’s the right behavior?  Obedience.  It simply 

means “to do what you’re told.”  It’s the same verb used of children 

with their parents at the beginning of the chapter.  It implies 

submission to, or lining up underneath an authority figure.   

 

There are two aspects to our obedience: 
 

First, it should be comprehensive. Colossians 3:22 says “obey in 

everything those who are your earthly masters.”  Paul says we 

should obey in everything – not just some things.  Of course this 

doesn’t mean we should obey if we are asked to sin.  In those 

instances we should always obey God rather than men.5   

 

 
5 Acts 5:29 

But if your boss wants you to be on time to work, you do it.  If he 

wants you to push a certain policy, you do it.  If he wants you to 

push a certain product you do it.  If you are given a project with a 

deadline you finish on time.  If your boss expects you to receive 

critique on your work, you take it.  If they ask you to do a task that 

isn’t part of your job description or you think is beneath you, you do 

it.   

 

If your job allows you to interact and share your judgements with 

your employer, by all means do so respectfully.  But when your 

employer makes a decision, your job is to submit underneath their 

authority and obey. 
 

Children, if your parents ask you to do your chores, clean your room, 

take out the trash, you do the work.  
 

Students, if your teacher gives you a homework assignment or 

project, you do it.  

 

In this day-and-age, we see people respond sinfully to employers by 

quietly quitting, slacking off, being lazy, doing the bare minimum 

and coasting to quittin’ time.  But our obedience should be 

comprehensive no matter who we are working for or what kind of 

work we are doing. 
 

Secondly, our obedience should be unconditional – that means we 

should obey despite how we feel, how we are treated, and not based 

on incentives.  You don’t excuse yourself from obedience based on 

how you are treated.   

 

The secular world bases their obedience on conditions – like having 

ethnic, reproductive, immigrant, homosexual, and workplace rights.  

I’m not saying worker’s rights are wrong, there are some incredibly 

important and necessary protections.  But at the heart of these 
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conditions is the sinful idea that everybody should be treated equally 

– that there should be no distinctions.   That my employer is 

privileged to have me and ought to show it rather than me feeling 

privileged to have work and being willing to make sacrifices.   

 

The Scriptures teach us that workers deserve a fair wage for their 

work6, but there are times in life when we will be asked to do more 

work, or harder work, than what was initially expected, but that’s ok!  

But if you sinfully respond to your employer, if you make your 

obedience conditional on demands that are based on wrong thinking, 

then your work is no longer worship. 

 

Unconditional obedience also means we obey even if our employer 

is not kind to us. 

 
 

[1 PETER SLIDE] 1 Peter 2 reminds us “Servants, be subject to 

your masters with all respect, not only to the good and gentle but 

also to the unjust.  For this is a gracious thing, when mindful of 

God, one endures sorrows while suffering unjustly.”7   

 

 
6 1 Cor. 9:7-10; Luke 10:7; 1 Tim. 5:18 

This passage simply reminds us that our obedience does not extend 

only to good employers. 

 

Now remember that there is a difference between slaves and 

employees.  Slaves couldn’t just leave if their master was abusive 

and unjust.  But we can. We are not bound by a life-time 

commitment to our job.  We are not obligated to work for someone if 

they are abusive or unjust.  We have the freedom to leave and there 

are times when we should do so wisely and respectfully.   

 

But a right view of God and work will help us recognize there are 

times when God has called us to remain and suffer for His glory. 

God doesn’t always call you to a nice cushy or easy job, or to a 

friendly work environment.   

 

We must be careful to be balanced by our right thinking of work and 

God, and to guard our hearts against greed, so that we do not make 

our obedience conditional on having comfort or everything the way 

we want.  That’s pride and entitlement.  
 

But obedience alone is not worship, it’s not pleasing to God, unless it 

is accompanied by the right attitude.  That’s the second way we 

obey our employers.  

 

7 1 Peter 2:18 
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b. Point #1B 
 

[SLIDE #1B] Verse 5 says, “5   Bondservants, obey your earthly 

masters with fear and trembling, with a sincere heart…” 
 

Another way to say this, the way we teach our kids at home, is that 

obedience is “right away, all the way, and with a happy heart.” 

 

But it’s not true for kids only.  I know this is where the passage starts 

to get into my kitchen.  It’s one thing to obey, it’s another thing to do 

it from an attitude of respect for your employer and with the right 

heart. 

 

It’s easy to find things to disagree with our employers on.  It’s easy 

to see their mistakes and flaws and to think poorly of them.  You 

might think you’re smarter, wiser, and more just than your employer.  

And maybe you are.  But regardless, Paul says we should obey with 

an attitude of fear and trembling. 

 
8 John 19:11 

 

Fear does not mean “terror” – it’s not like when you scold your dog 

for chewing on the furniture and it cowers in fear.  But it also doesn’t 

simply mean “respect” either.  The world is full of people who say 

they respect Jesus, but they don’t reflect it in their attitude nor in 

obedience. 

 

It is best understood as reverence that leads someone to be eager to 

please.  The idea of “trembling” means your reverence is clearly 

visible.  When we obey our employers, it should be evident to them 

that our aim is to respect and honor their position.  Certainly there 

are employers or supervisors out there who have not done much to 

warrant our respect, but we should give it even if they don’t deserve 

it. 

 

 “Why?”  Because God sovereignly put that person into authority 

above you.  Jesus told Pilate that no one has any authority except 

which is given from above.8  We should not obey begrudgingly or 

out of exasperation because we are responding to the Lordship of 

Jesus Christ in how we respect our employers. 

 

The right attitude also reflects a “sincere heart”.  That means our 

respect for the employer isn’t feigned or fake, but genuine and 

thorough.  It’s not an outward show that conceals a false motive or 

hidden agenda like gaining reward or power.  You don’t seek to 

ingratiate yourself by buttering up your boss, or flattering them.  We 

shouldn’t pretend to honor our bosses to their face, and then slander 

them behind their backs.  You simply obey because it is the right 

thing to do.   

 

Are you starting to feel your need for the Holy Spirit’s help yet? 

 



Page 8 of 14                              Page 8 of 14 
       

 

 

The third way we obey our employers as unto the LORD is by 

having the right motivation.  This is perhaps the most important 

and most helpful point of this passage. 

 

 
 

c. Point #1C 

 

[SLIDE #1C] The final phrase of verse 5 says you should obey your 

employer “as you would Christ.”  Your primary motivation to obey 

your boss is the fact that you are ultimately obeying Jesus when you 

do so. 

 

This is what separates the good Christian employee from the good 

unbelieving employee.  Through the enablement of the Holy Spirit, 

we obey our employers as if they were Jesus.  

 

Another way to say it is, “How we obey our employers is a reflection 

on how we obey Christ.”   

 

Paul further explains in verses 6-7. 

 

6 not by the way of eye-service, as people-pleasers, but as bondservants of 

Christ, doing the will of God from the heart, 7 rendering service with a 

good will as to the Lord and not to man, 

 

Here he says that your obedience is actually wrapped up in your 

identity! 

 

When you ask someone what they do for a living, you might hear, 

“I’m a student in college,” “I’m a farmer,” “I’m a bank teller,” “I’m 

an insurance rep,” “I’m a teacher,” or “I’m an engineer at CAT.”  

The way we answer that question sounds like it’s part of our identity.   

 

But Paul reminds us who we really are - we are “slaves of Christ.” 

This means we relate to Jesus as a slave does a master in every sense 

of the word.  He owns us and we belong to Him.  What He says we 

do.  We are at His complete disposal whenever and however he sees 

fit.  As 2 Corinthians 5:9 says, “we make it our aim to please Him.”  

How wonderful it is then that Jesus just so happens to be the best, 

most loving, gracious and benevolent Master of all time.   

 

You don’t need to change how you answer the occupation question, 

but in our minds we should continually be reflecting on our true 

identity - “I am a slave of Christ who happens to work at 

__________.”  (You can certainly answer that way if you want.  It 

would be interesting to see the response). 

 

Only when we understand our true identity, will we have the right 

motivation to obey our employers with integrity instead of giving 

“eye-service as people pleasers.”  Those who do “eye-service” only 

work hard when their boss is around.  Or they only work hard on the 

stuff that gets recognition and reward.  Instead, you should strive to 

give your best to your boss because you know Jesus is watching you 

all the time. 
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As a “slave of Christ” we are motivated to “do the will of God from 

the heart.”  You seek to give yourself freely, wholeheartedly to the 

task at hand because it’s God’s will.   

 

What does it look like to do the will of God at work?  By “rendering 

service with a good will as to the LORD and not to man.” 

 

This means we should be known as the most productive employees, 

the most skillful, diligent, agreeable, and enthusiastic employees.  

We should embody the Chick-Fil-A ethos of hard work, service with 

a smile, and a genuine “my pleasure.”   

 

By doing this we maintain a faithful gospel witness in the workplace 

and mediate God’s active care in the world.  That’s what it means to 

be salt and light.  This is what it looks like to worship through your 

work.   

 

When I was in college, I worked part-time with folks who had 

various disabilities for several years. I would work with people in 

group homes and in more independent living situations.  This wasn’t 

physically tough work, but it was mentally and emotionally taxing 

and the hourly pay wasn’t that great.  I remember complaining one 

night to my father over the phone about how I felt like I deserved 

more appreciation from my boss.  I’ll never forget the simple, 

Biblical response my dad gave.  He gently said, “Tysin, who do you 

work for?  Roy, or the LORD?” That’s all it took.  Conscience cut to 

the quick.  Message came through loud and clear.  I wasn’t 

worshipping through my work.  I needed to work hard as unto the 

LORD and not man.   

 

But I also should not have forgotten that if I worked heartily unto the 

LORD, but did not receive a reward on earth, there would be one 

 
9 2 Cor. 5:10 

waiting for me in heaven.  This is the right perspective we need to 

helps us work for our employers as unto the LORD. 

 

Look at verse 8.   

 

d. Point #1D 

 
 8 knowing that whatever good anyone does, this he will receive back from 

the Lord, whether he is a bondservant or is free. 

 

 
 

[SLIDE #1D]  The right perspective means you have the firm 

conviction that you will receive a reward for your work in the life to 

come.9 

 

Your work may go unnoticed.  Perhaps someone else will take the 

credit for it.  Maybe your employer or fellow employees treat you 

poorly.  But when we suffer wrongs or when we encounter injustice, 

we can rest in the fact that God’s knows and God rewards all 

believers who work for His glory. 
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This verse is a buoy for your soul when you work in a tough 

environment, an unglamourous job, or a low paying job.  This 

provides encouragement for those of you who know the 

demoralizing loss of being laid off and those of you who know how 

dehumanizing it is to be unemployed.  The world may treat you 

poorly, but Christ will reward graciously and generously.  When you 

struggle, keep moving forward in obedience knowing that you are 

storing up treasures in heaven where moth and rust do not destroy.10 

 

The Lord is impartial and rewards both slaves and freemen.  In the 

final day, your reward won’t depend on your position or on what 

type of work you did.  Christ won’t ask you about that.  The LORD 

will ask you what you did as His slave.  As one pastor put it, “…On 

the final day before Christ, better to have been a slave with menial 

tasks faithfully done than to have been the CEO who neglected 

Christ and now stands before him…saying ‘You did not do what I 

had for you in your life.’”11  

 

When you are discouraged, remember the long game, keep the 

eternal perspective.  Having the right behavior, the right attitude, the 

right motive, and the right perspective will help you endure in 

obeying your employers as unto the LORD.  It will turn your work 

into worship! 

 

IV. Point #2 

 

In the final verse, Paul changes audiences and addresses employers.  

In verse 9 he succinctly states, “9 Masters, do the same to them, and 

stop your threatening, knowing that he who is both their Master and 

yours is in heaven, and that there is no partiality with him.” 
 

 
10 Matt. 6:20 

 
 

[SLIDE POINT #2] This is our final point.  Spirit-controlled 

employers serve their employees as unto the LORD.  The idea of 

“serving” is incredibly counterintuitive in the world of management 

and leadership.  Profit is what usually drives management to be 

shrewd, calculated, and objective in their decision making.  

Employees are a tool, a resource, meant to be spent for the good of 

the company, the bottom line, and for the shareholders.  But here 

Paul is telling employers to serve their employees as they serve the 

LORD. 

 

There are three ways employers do this. 

 

a. Point #2A 

 

 

11 Don Green, “Christ in Your Workplace, #2,” Truth Community Church, 

Sunday, March 6th, 2016. p. 12, accessed 

https://www.sermonaudio.com/solo/tcomm/sermons/3816827511/  
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[SLIDE #2A] The first way is by carrying out the right duty.  

Spirit-controlled employers understand that they have a duty to 

serve. 

 

Since there is only one verse, it may seem like employers get a break 

while the employee bears the burden of responsibility, but that is not 

the case.   

 

The first clause says, “Masters, do the same to them…” which is a 

short phrase with a lot behind it.   It’s as if Paul is saying 

“Masters….ditto…everything I just said to employees, employers do 

the same.”  He doesn’t mean employers are to obey employees.  That 

would subvert God’s order and design and throw everything into 

chaos and confusion.  But it means that Spirit-controlled employers 

have the same duty to do the will of the God from the heart toward 

their employees.  They are to treat them with respect as fellow image 

bearers, as fellow believers, with sincerity of heart, and ultimately as 

they would treat the LORD. 

 
12 Luke 6:31 

 

In essence this is the golden rule put into practice – “Do unto others 

as you would have them do to you.”12  If you want those under your 

authority to respect you, you should respect them.  If you want your 

employees work hard with integrity, you should have the same 

expectations for yourself and more! Spirit-controlled employers 

should exhibit the same integrity, honesty, and cheerfulness that their 

employees are called to.   

 

Your duty to them is to be unconditional too.  It should not be based 

on how they treat you. Exhibit Christ-like character in all 

circumstances for you have an incredible opportunity to wield your 

authority in an act of worship as you manifest God’s goodness, 

justice, and grace to those under you. 

 

b. Point #2B 

 

 
 

[SLIDE #2B] The second way employers serve as unto the LORD is 

through the right leadership. 
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Look at verse 9.  Paul simply commands masters “and stop your 

threatening.”  Biblical leadership is never to be done in a 

domineering and threatening manner.  It should not be conducted 

through intimidation.  You ought to remember there is an earthly 

limitation on your authority.  You cannot simply do whatever you 

please because you yourself are under authority of God.   

 

This doesn’t mean you have to refrain from exercising you authority 

by reprimanding or even firing someone who is not a good 

employee.  What it means is that you require and expect performance 

based on your character in leadership and not through fear.   

 

Unfortunately, it’s common, though not surprising, that many 

employers in the world wield and brandish their authority in a 

threatening way.  But that’s not what Jesus taught us and it wasn’t 

the example he left for us. 

 

 
 

[MATTHEW SLIDE] Jesus said in Matthew 20:25-28 

 

“25 … “You know that the rulers of the Gentiles lord it over them, 

and their great ones exercise authority over them. 26 It shall not be 

so among you. But whoever would be great among you must be 

your servant, 27 and whoever would be first among you must be 

your slave, 28 even as the Son of Man came not to be served but to 

serve, and to give his life as a ransom for many.”” 

(Matthew 20:25–28 ESV) 

 

Jesus is the greatest example of leadership that we should aspire to.  

Jesus humbled Himself to the point of being a servant.  No one more 

glorious has ever lowered himself as far.  Even though we should 

have served Him, He served us.  He sacrificially served to the point 

of death on a cross for unworthy sinners – He paid for our mistakes 

and our rebellion.  It is to this style of leadership that Jesus calls all 

leaders. 

 

 

 

The last way employers serve as unto the LORD is by having the 

right theology. 

 

 
 

https://accordance.bible/link/read/ESVS#Matt._20:25
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c. Point #2C 

 

[SLIDE #2C] Look at the last part of verse 9. 

 
knowing that he who is both their Master and yours is in heaven, and that 

there is no partiality with him.” 
 

Having the right theology means you know two things: 1) you are on 

equal footing before the throne of God, and 2) you will be held 

accountable for your use of authority. 

 

Though God has delegated you some of His authority on earth you 

are still equal with your employee in God’s eyes.  You carry the 

same rank and identity as a “slave of Christ.”  You work for the same 

Master.  This should dissolve any temptation to pride, swagger, and 

abuse of authority in the work place. 

 

Since you ultimately serve the LORD, you will have to give an 

account for how you lead.  He doesn’t play favorites just because 

you are in leadership.  He is an impartial judge.  There is no grading 

on a curve or extra leniency for employers.  Jesus won’t evaluate you 

based on the success of your work or business, but on your 

obedience to Him. 

 

Colossians 3:25 says “the wrongdoer will be paid back for the 

wrong he has done, and there is no partiality.” 

 

You soberly live knowing that how you treat your employees is how 

you treat the LORD.  This perspective should keep you focused on 

your vertical relationship with your Master as you relate horizontally 

with your fellow workers. 

 

The Spirit-controlled employer serves their employees as unto the 

LORD when they have the right duty, leadership, and theology.  This 

is how employers worship through work. 

 

V. Conclusion 

 

This is what the Spirit-controlled workers should look like.  They 

labor for the LORD above all else because they are slaves of Christ. 

 

You may personally be convicted in some areas of your life where 

you are not being Spirit-controlled.  If you are, that’s the grace of 

God working in you.  But I don’t want you to leave here only feeling 

convicted over sin.  I want you to be encouraged and equipped by 

God’s Word.   

 

Church, I want you to walk away from this text with a reoriented 

view of your work.  It is arguably the biggest arena in your life 

where you can display God’s glory.  I hope you have seen in this text 

how Christ turns our ordinary work into something extraordinary.  

This isn’t a message on how to be a better employee.  It’s a message 

on how to be a better worshipper!  

 

 

 
 

[APPLICATION SLIDE] 
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So worship God through your work! 

 

Do not create a divide between sacred and secular in your mind. 

Worship isn’t only the stuff you do at church, or in your private 

study, or with your family.  Your job is your mission field.  Your job 

is where you shine the light of the gospel.  When done with the right 

heart, work is worship.  And that means something that is ordinary, 

that takes up 1/3 of your lifetime, becomes extraordinary.  No matter 

what you do for living, whether a stay-at-home mom or a CEO, God 

has sovereignly put you where you are to bear His image through 

work, to provide, and to worship.  I pray that this brings you great 

hope as you reflect on God’s holy purpose for your work. 

 

[MAIN TITLE SLIDE] 

 



—  Today’s Sermon —————---------------------------------------------------------———— 11-27-22 —— 
  

“Spirit-Controlled Workers” 
Ephesians 6:5-9 - Pastor Tysin Smith 

 
Main Point: Spirit-controlled workers labor for the LORD above all else. 

I. Spirit-controlled employees _________ their employers as unto the LORD (vv. 5-8) 
 

a. Right _____________ (5a) 
 

b. Right _____________ (5b) 
 

c. Right _______________ (5c-7) 
 

d. Right ________________ (8) 
 

 
II. Spirit-controlled employers __________ their employees as unto the LORD (v. 9) 

 
a. Right __________ (9a) 

 
b. Right _______________ (9b) 

 
c. Right _____________ (9c) 

 

Application: Worship God through your work. 

 

 

Recommended Resources: 

• Gen. 1:27-28; 2:15; 3:17-19 

• Matt. 5:16 

• Matt. 20:25-28 

• Luke 6:32-36 

• Luke 12:15-21 

• Luke 17:7-10 

• 1 Corinthians 9:7-10  
       (Luke 10:7; 1 Timothy 5:18) 

• 1 Corinthians 10:31 

• 2 Corinthians 5:9 

• Romans 6:16-22 

• Colossians 3:22-4:1 

• 1 Thessalonians 4:11-12 

• 1 Tim. 6:1-2 

• 1 Peter 2:18-23 

• James 5:1-6 
  



Recommended Resources (continued) 

• The Gospel at Work by Greg Gilbert 
• Every Good Endeavor by Timothy Keller 
• Gospel Center Work by Tim Chester 
• Work by David Doriani 
• What’s Best Next by Matt Perman 
• Don’t Waste Your Life by John Piper 

• https://www.desiringgod.org/articles/how-to-glorify-god-       at-work 
• https://www.gotquestions.org/work-in-heaven.html 
• https://www.epm.org/blog/2018/Sep/7/will-we-work-and-have-jobs-heaven 
• https://www.gotquestions.org/Bible-slavery.html 
• https://www.desiringgod.org/articles/how-to-serve-a-bad-boss 
• https://www.desiringgod.org/articles/the-most-important-reason-we-work 
• https://www.challies.com/articles/ordinary-christian-work/ 
• https://www.challies.com/articles/working-well/ 
• https://www.desiringgod.org/interviews/should-christians-ever-join-a-labor-strike 
• https://www.gotquestions.org/Christian-work-ethic.html 

  
Growing Deeper: Life Group Questions 
1. What are some ways that you can worship God at your workplace? 
2. In what ways should Christians standout in the workplace because of our identity as “slaves of 

Christ”?  
3. Read 1 Corinthians 9:7-10. What does Paul teach about compensation?  How can find balance 

and avoid becoming greedy? 
4. Do Christian-workers (part-time workers, stay-at-home moms, tradesmen, cooks, teachers, 

doctors, businessmen, homebound with disability..etc.) have a less significant impact for Christ 
than someone in full-time ministry (pastor, missionary, etc.)?  Why or why not? 

5. Read 1 Peter 2:18-23 and 1 Timothy 6:1-2.  What counsel could you give to a Christian 
employee who works for a bad employer/supervisor?  In what ways does Christ’s example help 
us endure injustice? 

6. Read Luke 17:7-10.  What makes the Christian servant’s response in this passage 
countercultural?  What does       this look like in the church when we volunteer?  What does   it 
look like in the workplace? 

7. Read Luke 12:15-21.  In what ways does the principle apply to employees and employers 
respectively? 
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